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ZONIETN B) holds & “ AR, HAWRIEDT A) supervises (M%&) . C) manages
(&) A1 D) brings (B #K) RIEMZMEIAEIE.
8. D AIHZHEA AL, WRESITHAEE PR FEMIZE . FiEN The executive (b
FAJTEVEIA ST E D) , FiEA Chief Executive Officer(CEO), F HIBEH T — N5k
AR HBI ML R to; ZEAIREEL R, Rl rim 2 N, B RIEFEN D)

move up to & “ETHE] CEO WIHRSS” HoNEIE, HARIEIRIE S BTk Bt
AbF) ETR AR TR .

9. D AT HEA LN UHBEKRR, ABCEFTHKEE BB RERRE. “EEAMLHA
NBHEMAEE, FEAFRNEEEEMVAIAARE” » MAHETERNECEE
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Dear Sir or Madam,

I am a student of our university, who often have meals in our canteen.Generally speaking,
our canteen provides quite good food. However, I still have some suggestions for you to make our
canteen more popular among students.

To begin with, I wonder whether you could provide more varieties of food. We do not have
many options when eating in our canteen now.To continue, some students have complained about
the price of the food there, would you please lower it down?

I do hope to have a better canteen. And I would be highly grateful if you could take my

suggestions into consideration.

Yours sincerely,
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Li Ming

What is vividly revealed in the picture is that water is being reused in daily life at home.
After washing rice, the water can be used to wash vegetables and then clean the mop and the
toilet. What a harmonious scene it is!

It is not difficult to find that what the picture intends to express is the importance of saving a
nd protecting resources. On the one hand, as we all know, water resource is limited and water
shortage is still a serious problem threatening the existence and survival of the whole human being.
On the other hand, the phenomenon of wasting water can still be easily found anywhere in our
daily life. For example, water taps are frequently left on by careless users. Someone even assumes
that they have the right to waste water because they pay for it and that it has nothing to do with
others. In fact, so precious water is that we cannot afford to waste it. Water resource is not only
indispensable in our daily life but also in the industry and agriculture. It is hard to imagine what
the world would be like when there is no more water.

It is fortunate that now the public is starting to pay attention. But, this is not adequate. As is
shown in the above picture, what we need is more actions to save and protect resources! First of
all, social environment is shaped by the general public, and the cultivation of conservation-minded
society depends on the active involvement of every member of our society, be he old or young.
Accordingly, an education campaign should be launched to call on people from all walks of life to
save and protect resources. In addition, saving and protecting resources is bound up with our daily
life. We, college students, should spare no efforts to save valuable energy and natural resources
such as power, water, coal, gas and so on. Only by the joint efforts of the whole society can we

create a real conservation-minded society.



