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— SERHAER:
1-5 CACBA 6-10 DBDDA
11-15 CBADA 16-20 BBAAC
HRVERR:

1. CAREZEETLSW, WEAFAP/EHREL, &X Human resource management ) B
BeEbr, DUANED) RS S KARRE, 1ET0 A) necessary A “UMEEfY)” , %I B) dispensable 3%
N “HAERAERG. RIARIER” . TMIET C) central Ron “AZO M. AT HOLIER” , D)
understandable F7x “ A DLERAARR 7 o EEAEHE A7 A IR0, B 58 A A
WE LM AR, RIAE SR — R H RIS kT DU A B S IREAR, CEME
F)CEMEFE T A SR FELU s A, BE 58 AP AR 5 AN ) SR 24 R - 4t
BT X—r, XREFHAERNE XA FHIARMAZ:  Human resource management is not
traditionally seen as_1__to the competitive survival of the firm in the United States. iXF£JY/Nik
T ) B PRI T S RE U0 “ N DR E B E B R, HHXE T —BRIEA
SERRPRN Y TARRE S HCHERRIETT B) dispensable (FELMEL). AIH AR
RIXACE F Wi e B, I D) understandable (] PAERARIF)) 7] DAHERR,
NEREHEERE, @GRS EEIEE, Kb AL o central (B0,
AT AL B H) FETT A) necessary CILMEERY)) Z[EJIEFE, TR C central BIEr SCHE MR,
RIEZRONIETT C) central.

2. AR EARD)E, T RECG A B X N 70 Bt o] DU tH o ASIH (R fr i 5 1]
5 hired JERL 1 BB ORI N g4, iRPFICFR R LR T RIS ETIH A) rented (FHHD
BONGEY), BT AR ONIET A) rented

3. CAETHEE —NEHEH, MNEUE BHIW R AZRIE S —E g —#”, E
BAEPIMNETFIERE: A like o) as, IXPNIEIIATRER A LR, (H 4% 15V A B
KE, E A like — ML H S AR B WA, IR o as-MATHEA)F, MNIXAHMAEE
&

B RPIZAEI C) as.

4. B AT EE M e A T ESCE R . AR R SRS EN: The lack
of importance; X J& 1A X 115 B N: to human resource management; fiR 5 F AT 1 3 & 32
R T RRARZS 25 FIWT H A BRI e B A SRR S B A B B T I —
PUANETIFH A) compared (to) RIAH & “ oo FELE:” , ©) detached (to)RIAH & « jeeeees
7, D)entitled (to)RiAH & “HHEM ARF)” , HAEI B)attached (to) R~ lE “Hi)E
T e BRI, LA R AIEDT B) attached.
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5. ARIATW SRR S LRI, &34 A) in, second in command &9
W HET R

6. D AT EELI, IFHIA AT FENAE, RETIEG) T Xt — N3 REL M,
B “FAB A7 FIMEE, A DACEE SRR & AR SR 15/ B aspecialized job, offat the
edge of the corporate hierarchy, #2371 corporate hierarchy (/A& FIZEZHIEE) , R EXT L
AT A TR A) 1 500 —5), B — A [ L Z the chief financial officer 5 The_ 6 of
head of human resource managements & B & [\ 4T N E 43, the chief financial officer (& i
FED) B NRA BRES, AR A% B A2 — AN RS RTERSS, At PAPUAS 42 98] 328 T
A D) post (B, BHSS) EANEE,

7. B AR HEEIE, HEMEAR P REMEE. BN The executive CEHEE),
EERN—MA it et ARETRRTRTTCH “The post of head of human resource
management” ; JENLH T AIESRFES A FEIEN The post (BRAL. BRE) , NIARRIZ
ZONIETN B) holds & “ AR, HAWIEDT A) supervises (M%) - C) manages
(& 3) F1 D) brings (BIAN. Tk RIEMNEWAEIE.

8. D AIHZHEA AL, RSP HAEE PR FEMIEZE . FiEN The executive (b
FAJTEPEIN ST E D) , FiEA Chief Executive Officer(CEO), - HIBEH T — N5
LA HBI N RIZLER to; LRERXEER, Kol ig MR, BFREFIET D)

move up to Fo “ETHE| CEO MRS fvaid, HAiERIA iR BTV & BT
AbF) ETR AR TR .

9. D AT HEA LN HZEKR, ABCEFTHKEE BB RERRE. “EEAMLHA
NBHEMAEZ, FEANFRNEEEEMVAIAARE” » MAHETFERNECEE W
A+ in Japan the head of human resource management is central-usually the second most
important executive, after the CEO;iX L IHE/RZk % second most important (58 ~HE E ) &
SV TR SO R RN, B SRIEFEDT D) However.
10.A A P4, FMHE WG DUREEN B R . B AR ET PR A FAERIR: in
Japan the head of human resource management is central-usually the second most important
executive, after the CEO, R AJJBEIEA T3 NAE H A Az, AXT CEO: 1M Z AT Y
Ji SCAE BAR R T AE R E AN A N ) SR B E (AL, BP: The post of head of human
resource managements is usually a specialized job, off at the edge of the corporate hierarchy. 7E
WRIEHAIRS, JRSCH L T HRZE R corporate hierarchy (A IEERGHIE) , KIHE RN Z
NIETIL A) hierarchy.
11. CAIHTEE —MEHAEIA, S TER As a BB IA =NED, B As a fact
(FH5EE) | Asaresult (453 . Asacase (JEN—AMIF, RaazHD 5 o8 £ F3CFEA]
KA S J T H) )R SCf5 2 N: problems_ 12 when new breakthrough technologies arrive,
WIe T R I, ATCEE RIS R EARNANEAAN IR, A IR LR S S
xR
Z, WIEHABREZLR O Asaresult (455 .
12. BAIE A, FRIEFEB) emerge, FONAIHA e A1 R B BLR UL« R B
7”7 (problems___ 12 when new breakthrough technologies arrive), P4/~ R A &I B)

emerge Ko/~ “HIEL. R, HAETUIY T E
13. A RS E REUR T E A FATERIAK R R, FONACHIE AU 1 If sustainable

competitive advantage depends on work force skills, 4~ S 1 32 @5 M fr) /& work force skills, F54
FEVUANETH how to el IGT)FRIE skills BES HIIET, Frbl NS R,
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14. D AEZTEBILAN, —IF HRXANTEE S HYHEAT e, XA ZE0E 70 KT e )
FHEE, HHBTHIESREAT X T — MR8 E KR, FEE TR a4
: If American workers, for example, take much longer to learn_13_to operate new flexible
manufacturing stations than workers in Germany( as they do). 1X/N&145) 1 R (S B [ iR
T GRS E TN E TNAE o 5K A (]2 2] QT B8 AL 1) 2 i i 1 4%, iR A
S BERASHERIWT S TH ) ) TR ERIE R B B NAZN: IR R4 B R A 15 ] LU A SE EMR
o 1ET B) higher &7 AITERIEE R, T A) fewer F1 C) littler 7EEVE A IEf o

15. AAIEZS W] DR AN RS gk e & 58 . iR AR EE R, ATEHEANRTEE
AT More time ;. PUANETIF B) intensive CEEER]. EH R 4BFEE FIME,
i More time & —/N&E EIMA, Bt B) intensive I A, &1 D) decisive #7n “ R
Wrir). s tEm)” , AL EAGIE. &I C) excessive FKun “ILori. =R, B
A) extensive 7 “KEM” 2. KA More time IFE AR “H RN &, Fiik
“REM” BE, FrUEZ T extensive MEEFE YT More.

16.B ARIAZFH AN, I H R H RBREE AT B AL 7 ik e ol DA o AR 8 )5 1 1045 BT
e AEFH AT — NPT, AETH— R NIERER, B creates, ki
R R, WAL E S NIETT B) generates.

17.B RIEFEE W, HEMHFEMEE; F1EN bottlenecks I , TMIZIEN the
speed; U8 T IX AN R m Al LLHEER A) promote (32F1) 1 D) accelerate (HIER) ; &I C)
confine /i) “BR” B4R “Hbhlam” , B “I%E” K, HaifiAEE,
AR EEZZEA B) limit (PRI FHAS)

18.A RN —/NEVEG, EENA), BERZEHBIAA)E EEMNA, AT the speed, fE
% 53X N e AT RS AR SR E PRI E A which F1 B) that, 1 —25 #2183/ 17]
with IR 3R, BRBEAEEN A) which,

19.A ASETEFA T, AT RIBMAE, Fit—/ ) odk e e, B The result; iX
ANFAEIN T e the, SEBRIERIHLRZ BT SCHISEE TN REAR 7 BUE s 45 3, B4 x4
gl —m R M. HE X —A, XEMREDRE Theresult FEANS, FmEd X
#¢3 a slower pace of technological, PYAMIETHE SeHERR B) recession (3EiR) ; &I D)
adaptation (%) (= BEARHM, ZRIEIET A)innovation Fll C) progression Z [A]iE#%,
FH Y technological #ELF s “HiARINS” WS H H 44184 A) innovation, Bt DAA @
IBAEE LT A o

20.C KR HEE DA, ANH)FIEHN the skills of the bottom half of the population (A IFTH R
o NBERIH R, BIEZREAMT RIS 73 N) , =iEA the wages of the top half (27 A
TR L5, BIEReBCar O ER 0 N B 7 IX PN G R, &I A) raise F1 B) lift 7]
DLHERR, BORIXPIAShiE AR “$E&” 5 MILI D) balance Fox “ P , =EAH
s RAED © affect Kon “Fom” , MXAS “somn” —fodds “Himsgm” , KibiN
e

Ep'g s

WARATRFSE R S S NI T R THOBRE, BARE MR R, £XH, £%E, A
APEAN AT BRIE B B VAP ORI ZR . 5 T RN e DL AR A AR e T s A
MEF BER —, MR KRR B —

XTI B = AR A S R BE R T LA ok, ERE AP ERMSEE L
PRGSO, A BIREE N 0 ST NEE G DTS, T4 AR
LGN E . MRBNFE R IR SR R N IR E B A S N, A
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WEANSERI B EHEITERME. RMAERAR, ANREERN 7T NMESVERE R
AT, AR T EREHITE IS 5 AW,

AR, AR R BRGNS I I Rt BB 1o i, WRSEE TR 2R LAl
| T NARAT 22 (IS ) 25 52 ST AT 5 ol 10 22 PO e e, AR AT i 46 AT RAUEAAE (B [ i EL
FEREEAR. BRI DL SR B A REIBAT Z Al 75 26 9 5 2 1A 8] HL /2R B i E )|
o U T AT HAG R TS, A2 T Rrse e s R . A SRR BRI i
IR T o &, NOPRTHRRHAISREM M AR A T0E . RS HBRA TR RUkE
ERIERE,  SIXEERAEA A E AR 2T R o

T R
21-25. BCDCB
26-30. DCADB
31-35. CACBD
36-40. ACDCB

Text 1

iEB T A — DA E R B EOE, U EIRAT R L ERAE RN, BT W]
DISZHUH DNA FEAS . X —3w MR dEdy 7 5 B 22N 0 — Ik, T 7GRS m iz
WEE DNA IAVERGGE, IEWEn DA A, RERLL. KEZHOEERF T “ZME K
JEEAE” WA, WRFEEMTLAR S 2 ES G, “ HEA#, DNA XEN
T TPERITNE TR T BT GRS RSN BEARNEREL” , ¥ F
ZHRE HEEREZHIREF,

S E N B AR = AL HIRVEE, N ERTFIRIEE 2487 W RAE, J5#& i
BHR WS GRIATES 7AW “ERHS T ROTEIBIERE— KA BUFAT X
ARBTIREHEE, RIFAEGHEREANRMEIRESERE . 7 RS, B RN
53|, ZHURAELL “HE R TH” UE DNA fI&EME, X2 “ihgifERE i A AT
RE LR o fkhRiE: WX — GBS SRRE 2aTUmilnE R, —H
PRAT AW Bt , ANE R A TRIL R AT, WAE R, VR DNA #BAT AR HEER,
HWENE K DNA Hdl

1 e Ul By B 2N (R R R 2t T SRR . fhdEH, DNA R B IR
U “PEE” SATHIANS BREG HAn R A RSOE T, W 2Bte A, 1 H DNA MK
HARUL “HE s T 5 87 M SURICHER AR FA . BRIk 4k, # 8, DNA
BEAE TAR “WiERBMERBEIAME” UKk “MESr sl 20 FHYari 917
B U HRAT IR BB R

B RFNEBE], BRI A EEE EbR, AEEREARRZHEH AT, e
JEAL BTN R ZZ SRR AR B IR . 7 B RANES 2. At DA 227k e
FANB TGN “CBRARMEER AT E % F LI N st DI T T, 5547
Eo I E . 7

LI PR B TR AT S DR IE RAH G Ak b, R RE I AR & 22 7 2 n i) T8
A REII R L, B RFE S &8 akk, RIEDSLA/RURRR—F#E, ERAHEEE 0
O PR BRI AR TS TARE A M HS RS RESLARER —% M
HILEMHE Tz HOE, W EEE SN FAE A SIS NS MBI A4
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Text 2

ORI EE — NRE . 58— A 5 Jefl AR T XA S AR S R 50k
P, LN FATVEHE IR R R R S AR S R 207 . Bk, FREaeEE P
AREFFAF B R KRR E 2, IR AR A A T AR T Re, W AR
/EIRT

bedn, B SnT DOk AR BIRABOBE 78 P AR IR A 45 25 A W1 CEARD B (Rhes) %
o WERKMEHEZITE, BHNEEIERIRBuEm:. REMITRAETE LS, H RE
SBLHIFRB AT BE, SRR TR RS SAHT), & £ A)E
BRI T — B ARG AT T2 T BRI TRSRE R it iEd, wag
LIRS HEE, BRSO B A A, MITEEHOH B ANSIE A QR AR
FABAHB I T L

B AEHERAT VRS RS RE] TRl A4t b, PEH R T AS T
IR G R A AR e IR AR 95 S5k I, AT B o e kil e
IEERATIES TR, RPN RS R P ok, (EEEFREGE LK fRdw]
PAs_EAAT R 1P 45 5R

JUELEATT_ EAFERORZAL, (ERXM EAT VR A LA S IR FAT PR 2R Bh. fF
BRI TR, B P NG, BJEVFE SRR . (5N FAT Vo IR 55 B L 1)
NVFEE R HVEAR PP HENIFITE R 4R S . AR MBS E TR, miEEh
ARORHRAE HER) CHAR) T (EHEREAT PR IR S5 e 25 0 SR g T &1, kg
B FEEAATAORST . 25 PP R LRy AT RO . — eI H Cefi) E AH BOR T
SEAMKRIMIFEAT VP, JHURXS AR e s B R L 1 FARRHOT KT T.

HER S, (B85 FAT P RS W AR LA E NV @i —F CRERNET o 4
VFZ VP LI (A0 I —WF R TR iR AL R @B PRI, A — i BT REA
PP X (PR ABEARE” o AT A TR AT — M R A IR B
FEESTR ARG 7 —H X T RUT A EATIEE 7, XIPPa & R AT PROR H FEVRe
R A HFH TARS H

BARBL 2 A RN FAT PR AEAE R R, AN KB N € EAERHARIT 5T A2 I 7 T e 2
R BRI RS A R R P a R, N R KRR G A e E
B TFE.

Text 3

IR CHANER R TR JAT—BEOERE, AR i s=me 2
a], AR AR YNERATEUT . BEEXHECAg R RIS R O A&

Al HANRARG R PIER TR A R T RV LRSI At L ARER, 3RAT]
R AR H s R S IR A . RIS T B KR R FRA TR e e . XA
SURIEBIBEHBCN: — VIR LUEN I . MRS T 2 R H S o T RE, (A
[FJ I T B ER AT ] — 28— B BUR LA S A A — LA TR A A ARV IRAIHE,

MELHIRE, B KRB SRR P RS RIS A . MIEKPURr BRI RZEI R T
R bean, iR — AR AR AT A o R AT %, e hvriisess  WATNIFE
IeAER B YREHTUE R CTED IR R XA RIS IR A
RS o BA)TEY, W KT AR A CURFETEER” FELE W “IRAEE AR A A
ORI E LI EINY)” XK . XL i) R BR SR AR
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M AKL, Google Al Facebook 3X S A 24 ) Ky MAIR I b 3f ak B 22 - AN XA T E AT AT BA3R
B 248, i AR RO AT A B e A B

MK, IR ARG TCAAE R A% . R — i “/350” RIEE T, JEHE
I WI-FI BRE B BN ALTE G R, B4 5 2347 Ve 18 AR AT N B HRs 2 S 2 1R A R
WBAE . IR S ERREE NS, BRI 0 LB B SGEEN . R
JE R 2 FITE AR ST 50 HLAER AR AT 51 BRI £ .

E—PMRR B0 ? ZEAELNE. FEREos, mMHBSMARLRE. B 2
XEEBLE G NTE H ZAAETHATRESAE 2 KA BRI FEAARL, e TENRESEZ R K
ERINERARL . CHFRAART) SRECK ATREARAFIR] CGBREOD JRIGNIBEIBE. IRTE Google I
RUFARFHL AR R RUOYE AN NBEE R BB IEEER AN TREIRE  RAE
B BRI E R AR LA AR B RN R AR BUG AR A A e E
WREHIN . BAERL O R VR RENS IR B RICRI D ANRERL, (B2 REINER
1B 13 T =0 E A BB -

Text 4

FAE, S EIRNE )75 TR0 R 25 2 7 A ADoK P 7 SR 30 R T 1) 2 1 b IR ) S i vk
(SOPA) — 25U 2 INF, AT TAt 8 o Bl 2> U3, AR SRAT AT HESh BB BT B R STk 1) A R R R
SRR B BFE, AT I — 3 BRI I RO, I RE ST M IR AR R
(CISPA) = FEEAGUBEIETETT S 1) B TEINSE M 2 B i kSR 2 —

AEFHLEE R4, A% CSPA G AT AR Ut 5. AFE] 1BM Al Intel 55
AFENBISCREE WA, ZER %A B T35 E E T AR S A B N 5 (R Bt i
WA FEIRFR AR T IR RS S (—FKEERAWA) |« Mozilla CKIMMTTH B
HIIER ) FEAN CISPA SO INA, FAE TG “ BLED IEBUNAZ 772 B 67 BUA R FA
NEHE” B, %A R BAESLBlX — H AR,

CISPA B TEEIEMILE . HTHHOME R ZES LA HBNEEREE 2 b, A & F a3
SN B RFFUBAANE . (B2, XA RB R B A I (R TR M AR i 52
W2 Bt NI . I SEI A PN A TR IR R S SR S U B SR IR, TR
AR BB B IR TR R

RIZAMET, R R MEAFRE, (HEX 2RI M S BT DIE=E A58
ANie FTEL, BB EORUL, MHFEMAFRIRTTREE—VIEE, R0, RAH  RESEK
AR . Moxzilla IS 4t 22 B AR TG . CISPA “ B T — AN 7, H it SR B AT LL3E
138 MR

ZAE R IE T GO BT RS 9B B R A H A SO IE S S A NS B
Mo ARRAEYE, WA R R MR % E U L2 AR s v e R 2 . Ailie  fal
, CISPA 25 3w $ AL B8 S22 VR AR T R S — L8 2 T AR B P B0 il R v s i /s o /N HE 1)
NTFIMET o — TOUHE B 5 0 (A BB L LR RS B R A

X —V e & R8EE 7 BB RIR . Mozilla FIAR A 7 A A8 4 BT B
JEF CISPA, T — L& ¥ F5 35 M0 SOPA [ 4% 24 =] 01t B AT J& -« Google 75 FR B0 A7 1%
HREMAERRS, H—HAE “BEREIZEERE” o M TechNet,—AN i A #5 1% M 4% H
SkEAJ Facebook HATILAHZN, AL AR IEIRES 01 22 BUR K IEXT CISPA B SCHFAE. Wl
 Google FMFH At W 25 /2 7] A ST v 58 b 26401 B FR IR, IIUAE AR V2 AR HE R R e Ak
I
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=. P,
41-45. FADCE
41 BN N BV AR K sh AE SRR T Bl A) FIELE A): The penalties for plagiarism vary from

situation to situation. *** Such social pressures and copyright laws require writers to give

scrupulous attention to documentation of their sources. A& 4417 A : plagiarism 1 social, XM
Z1EN: The penalties for plagiarism “2ZARZ|Gi4E ] ”  vary from situation to situation. “
A"  ---require writers to give scrupulous attention to documentation of their sources.
“CEDRAEF RGN RUE HA B RIE S R o X RNIETTA: Fo
42 REXF N B VE AR R AE R IE T EX 1 7). Students, as inexperienced scholars themselves, must
avoid various types of plagiarism by being self-critical in their use of other scholars’ ideas and by
giving appropriate credit for the source of borrowed ideas and words, otherwise dire
consequences may occur. K417 N students, XFMNzJ{EN: avoid various kind of plagiarism
“HER AL ” , being self-critical “ HIRHLIE” o XBETUN: Ao
43 B N B VR F AR RIR T B IR AT A), SR SRIE T B B A) . Plagiarism by accident, or
oversight, sometimes is the result of the writer’ sinability to decide or remember where the idea
came from-+-.Although this type of plagiarism must be guarded against, it is the least serious and,
if lessons learned, can be exempt from being severely punished. FEA& 44154 plagiarism, %} . 5))
fE°N: by accident “FEA4L” , is the result of the writer’ s inability “/E/F & TLRERIZE R |, be
guarded against “ /N0 2R . exempt from being severely punished “ AR #%™ 5 &7 o X
REIETA: Do
A4 X N B TR AR N A SRR T BV i R) FJE A . Plagiarism through ignorance is simply a
way of saying that inexperienced writers often do not know how or when to acknowledge their
sources. -**Although ‘there is no copyright in news, or in ideas, only in the expression of them,’
the writer cannot plead ignorance when his sources for ideas are challenged. = & 44 1] 4 :
plagiarism I writer, X Nzl {E4: do not know how or when to acknowledge their sources ““f~
HIE{E EoRIE” ,  documentation-note-taking, quoting, footnoting, listing “Z&ic, 51,
7, %47 cannot plead ignorance “ANEER K 4EJCAN” | his sources for ideas “ AR
Ji” arechallenged “2E|i%E” . XMNIEDUA: C.
45 ST N B VE EAR R S RIR T BOE 1 H)FJE 5] . The most serious kind of academic thievery
is plagiarism by intention *:+ . Such words as immoral, dishonest, offensive, and despicable are
used to describe the practice of plagiarism by intention. 4K 4417 4: plagiarism 1 words, %} M. 5)
fEN: academic thievery “Z~R¥5%i” , are used to describe the practice of plagiarism “#{ H

KR MR ARG o XIETUA: Eo

Vg,

WEFEN AR, e A TR A S8R R T, FROsiies <A Hads U
KEEFIETTN, WHHEEER L. B P LMOmE i iiasae. ar kit 2
NI Db TVFA. SR, JOATIER AT S T RERAEDT 1. BHFLR W, SRR3R
AR N ISR BV A R AT AR B .

BRI, SR TIRERRLAR ). FERE A BRER, BABHETEEE K
K. WHRARZOR, ERTIREARLE “TTRBONEA, HERHR fRER, A HE
AR ORE” EGE. RERAE AT IR, AT, BT FSPE R
AR T BISMEBR IR EARATT “ BT IR AIKERE .
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T fE3C:

Dear Sir or Madam,

I am a student of our university, who often have meals in our canteen.Generally speaking,
our canteen provides quite good food. However, I still have some suggestions for you to make our
canteen more popular among students.

To begin with, I wonder whether you could provide more varieties of food. We do not have
many options when eating in our canteen now.To continue, some students have complained about
the price of the food there, would you please lower it down?

I do hope to have a better canteen. And I would be highly grateful if you could take my
suggestions into consideration.

Yours sincerely,

Li Ming

What is explicitly demonstrated in the above chart is the sales changes of online shopping in
domestic market over the period from 2011 to 2015. The turnover of e-commerce saw a
substantial gain from approximately 800 billion in 2011 to 2500 billion in 2014. Surprisingly, it is
predicted that the figure will continue to soar dramatically to roughly 3400 billion in2015.

We can easily recognize its advantages as follows: e-commerce, which is extremely
convenient, can save us a great amount of precious time and we can buy products everywhere you
want as long as we can surf online. However, for all the advantages mentioned above, online
trading is by no means without its limitations as listed below: we may be cheated by some online
retailers, which might be a potential threat to our bank accounts.

Accordingly, it is imperative for us to take drastic measures. For one thing, we should appeal
to the authorities to make strict legislations to severely punish those who deliberately spoil the
interests of online customers. For another, we should enhance the awareness of residents
that rational purchasing is conducive to our income management. Only in this way can we

maximize the merits and minimize the demerits of online purchasing.



